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What is an Equitable Fayetteville?

1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.
5. A connected and affordable home for all.
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Background
In early 2018, Urban Sustainability Directors Network (USDN)
selected the City of Fayetteville, Arkansas as one of six cities (out of
30+ applicants cities) around the United States to host an Equity,
Diversity, and Inclusion fellow to conduct and create various projects
including this deliverable, a community equity profile.
The Urban Sustainability Directors Network (USDN), is a
non-profit organization with a mission to connect local government
practitioners to accelerate urban sustainability in U.S. and Canadian
communities by developing, adopting, and sharing equitable practices.
USDN selected the City of Fayetteville and its Sustainability
Department due to its ongoing commitment to community
engagement and innovative public service practices. As the city
rapidly grows along with the rest of Northwest Arkansas, the two
organizations notice the opportunity to implement sustainability and
equity into more long-range planning processes as the city undergoes
updates to its master plans during 2018 and beyond.

The Fayetteville Equity Profile - Page 4 - August 2018

Acknowledgments
The City of Fayetteville’s Sustainability Department shares its
gratitude to Global Philanthropy Partners for the funding of this
project’s research and to the Urban Sustainability Director’s Network
(USDN) for the facilitation of the summer 2018 Equity, Diversity, and
Inclusion Fellowship.
We also thank the mentors of USDN, the community members of the
City of Fayetteville, and the this project’s steering committee in
Northwest Arkansas for their insight, motivation, and guidance:
•Peter Nierengarten
Sustainability and Resilience Director, City of Fayetteville, AR
•Tenisha Gist
Director, The Yvonne Richardson Community Center
•Erin Killeen
Technical Development Coordinator, The Sustainability Consortium
This assessment and profile was researched and compiled over 7
weeks between June and August 2018; presented to the Fayetteville
City Council on August 28th, 2018 by USDN Equity Fellow,
Sean Michael Volavong.
This assessment took inspiration from fellow peer cities’ equity
profiles: Portland, OR; Dubuque, IA; Seattle, WA; Atlanta, GA.
The views expressed in this document are those of USDN and
the City of Fayetteville Arkansas’ Sustainability Department.
The Fayetteville Equity Profile - Page 5 - August 2018

The Fayetteville Equity Profile - Page 6 - August 2018

Fayetteville Today
Fayetteville, Arkansas is a city of budding opportunity.
Over the past two decades of high growth, the region’s dynamic
entrepreneurial and business-friendly environment, easy access to
the natural wonders of the Ozarks, cultural and educational vibrancy
from the spirit of the Razorbacks and the University of Arkansas, and
its southern hospitality has attracted thousands more from within and
outside of the state to call Fayetteville their new home.
Together, Fayetteville has revitalized its cultural amenities by
investing in its Arts District, connected the region by building the Razorback Regional Greenway, and has dramatically improved its unemployment rate and job growth well ahead of other metropolitan regions, setting a standard for an ideal city in the growing South.
However, Fayetteville’s rapid growth has introduced new
conversations and challenges. Good-paying jobs, quality education,
accessible health resources, reliable transportation options, and
affordable living spaces are goals for all American cities. Achieving
these benchmarks while sustaining today’s growth requires an
information roadmap to guide the City of Fayetteville to establish
strong community partnerships and understandings, improve
resilience and sustainability, and be accountable for its future
actions. What type of document combines all of these factors?
The Answer: The Fayetteville Equity Profile.
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Executive Summary
What is the Equity Profile?
The Fayetteville Equity Profile is an
analysis of measurable short-term
(< 6 months), mid-term (< 1 year),
and long-term (> 1 year) goals to
improve equitable actions for the City
of Fayetteville’s future.
As the city undergoes updates to its
City Plan 2040 during the year of
2018, this document serves as a
supplementary resource to inform
and guide the city and our community
leaders towards an equitable and
sustainable future for Fayetteville.
It focuses on 5 key equity indicators,
what gaps are present, who are the
key stakeholders at play, and how we
can mitigate them together:
•

Demographics

•

Economic Vitality

•

Educational Preparation

•

Health & Wellbeing

•

Transportation & Housing

How is this document different from
other master plans?
As of 2018, Fayetteville has conducted
research to create the following master
plans: Digital Inclusion, Downtown,
Drainage, Economic Development,
Energy Action, Mobility, Neighborhood,
Parking, Parks and Recreation,
Recycling
and
Trash,
Streets,
Transportation, Water, and Welcoming.
However, many of these plans look at
the objective facts from data received
while keeping efficiency as the main
goal without taking into account the
key factor of equity: when everyone
has access to the opportunities
necessary to satisfy their essential
needs, advance their well-being, and
achieve their full potential.

This profile can inform existing city
goals by using equity as an indicator of
positive success. Each indicator is
compared to the past Census cycle
(2010) while also being projected onto
the three following Census cycles
(2020, 2030, and 2040) for long-range
planning purposes.
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Mission Statement
This Community Profile represents a
starting point for a deeper conversation
about where inequities in our economy,
education, health, transportation, and
housing resources are located in
Fayetteville and how our community can
mitigate them.
This assessment explores:
What direct and indirect practices are
perpetuating inequities? Who are the
relevant stakeholders that are positively
and negatively affecting each inequity and
how might we leverage them for our short,
mid-term, and long-term goals to uplift a
sustainable and equitable Fayetteville?
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Goals and Objectives
The primary goals of the Fayetteville Equity Profile are:
Build local and regional awareness of the drivers and
their consequences of inequity in Fayetteville.
Reveal and strengthen community relationships that
are improving the conditions of each equity indicator.
Reveal hidden and marginalized perspectives of
Fayetteville residents that are not usually prevalent in
city master plans.
Create the foundations for short-term, mid-term, and
long-term equity recommendations to improve
systematic processes inside the City of Fayetteville and
to build its knowledge of its residents and community.
Examples of short, mid, and long-term recommendations
are made for a select group of data points can be found in
the section titled “Equity Recommendations Summary”
starting on Page 122.
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What is an Equitable City?
When everyone has fair and
just inclusion into society
and has access to the
opportunities necessary to
satisfy their essential needs,
advance their well-being, and
achieve their full potential.
Equity is both the means to healthy
communities and an end that benefits us all.
Let’s satisfy, advance, and achieve equity for
Fayetteville, together.
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What is Equity and How is it
Different from Equality?
Imagine there are five pairs of shoes for you and your four friends. An
equality action would ensure that all of you receive shoes that are all
the same sizes. They will protect your feet and serve their purpose,
however they might not fully fit and if it rains, you might get water in
your shoes if they are slightly too big or too small. An equitable
action would ensure that you all receive shoes but placing more effort
to have each shoe size customized to the size of your feet so your
feet will both be protected and also will not be affected by the rain
water. Would you appreciate your shoes fitting your feet?
For most of the 21st century, “equality” has become a buzzword synonymous
with progressive actions and movements. However, through evidence and
practice, cities that are simply pursuing and practicing equality do not
contribute to a sustainable future for all of its residents and communities.
Equality treats everyone the same. Everyone gets access to the same
resources, the same treatment, the same environment, etc. Equality creates
flawed systems because not everyone’s needs are met through treating
everyone the same without taking into account every individual, group, or community’s circumstances.
Equity takes equality one step further to promote fairness through examining
the conditions people are starting at before they are given “equal” access to
resources, treatments, etc. Equity is the pursuit of giving everyone what they
need to be successful now and in the future. Only through equitable
practices are cities and communities able to target negative systematic
biases, practices, and dilemmas.
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Examples of Equality

Counter-Examples of Equity

A city cuts budgets for 5 community
centers by reducing the operational
hours for all centers by the same
amount and at the same times.

The city determines which times and
how many hours communities
actually need to use their community
centers and reduces hours for
centers that aren’t used as frequently.

A community meeting, where all
members of the community are
invited, about a local environmental
health concern is held in English
though English is not the primary
language for 25% of the city.

The
community
leaders
hire
translators to attend the meeting or
offer an additional meeting held in
another language. Handouts and
information is also translated into
different languages.

All public schools in a community
have computer labs with the same
number of computers and hours of
operation during school hours.

Computer labs in lower income
neighborhoods have more computers
and printers, as well as longer hours
of operation, as some students don’t
have access to computers or the
internet at home.

“The route to achieving equity will not be accomplished through
treating everyone equally. It will be achieved by treating
everyone justly according to their circumstances.”
- Paula Dressel, Race Matters Institute
These examples are pulled from a resource by Just Health Action, a 501(c)3 non-profit organization.
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Why Does Equity Matter?
The face of America is changing.
Our country’s population is rapidly diversifying. Already, more than half of all
babies born in the United States are people of color (those who do not identify
as white/Caucasian). By 2030, the majority of young workers will be people of
color. And by 2044, the United States will be a majority people-of-color nation.
This is a global trend in many western, industrialized, and modern nations.
Yet racial and income inequality is high and persistent.
Over the past several decades, long-standing inequities in income, wealth,
health, and opportunity have reached unprecedented levels. And while most
have been affected by growing inequality, communities of color have felt the
greatest pains as the economy has shifted and stagnated.
Racial, gender, and economic equity is necessary for the nation’s
economic growth and prosperity.
Equity is an economic and health imperative as well as a moral one. Research
shows that equity and diversity are win-win propositions for nations, regions,
communities, and firms.
The way forward is with an equity-driven growth model.
To secure America’s health and prosperity, the nation must implement a new
economic model based on equity, fairness, and opportunity. Policies and
investments must support equitable economic growth strategies,
opportunity-rich neighborhood, and “cradle-to-career” educational pathways.
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Cities play a critical role in building this new growth model.
Local communities are where strategies are being incubated that foster
equitable growth: growing jobs and new businesses while ensuring all, including
low-income people and people-of-color, can fully participate and prosper.
For example, scholars and research has shown that:
•

More equitable regions experience stronger, more sustained growth.1

•

Regions with less segregation (by race and income) and lower-income
inequality have more upward mobility.2

•

Researchers predict that health equity would lead to significant economic
benefits from reductions in health care spending and lost productivity.3

•

Companies with a diverse workforce achieve a better bottom line.4

•

A diverse population more easily connects to global markets.5

•

Lower economic inequality results in better health outcomes for everyone.6

1 Manuel Pastor, “Cohesion and Competitiveness: Business Leadership for Regional Growth and Social Equity,”
2 Raj Chetty, Nathaniel Hendren, Patrick Kline, and Emmanuel Saez, “Where is the Land of Economic
Opportunity? The Geography of Intergenerational Mobility in the U.S.”
3 Darrell Gaskin, Thomas LaVeist, and Patrick Richard, “The State of Urban Health: Eliminating Health
Disparities to Save Lives and Cut Costs.”
4 Cedric Herring. “Does Diversity Pay?: Race, Gender, and the Business Case for Diversity.”
5 U.S. Census Bureau. “Ownership Characteristics of Classifiable U.S. Exporting Firms: 2007”
6 Kate Pickett and Richard Wilkinson, “Income Inequality and Health: A Causal Review.”
Note: This information is pulled from PolicyLink’s Equity Profiles.
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Geography of Fayetteville
This profile details and describes the demographic, economic, educational,
health, and infrastructural conditions in the City of Fayetteville, Arkansas which
is geographically indicated by its city boundaries (as of 2018) in red to the right.
As of August 2018, Fayetteville is a city of roughly 87,000 people in Washington
County, Arkansas. Furthermore, Fayetteville is the largest city in the
Fayetteville-Springdale-Rogers Metropolitan Statistical Area, an MSA of roughly
537,000 people growing by 16.03% from 2010 to 2017. This places the MSA as
the 15th fastest-growing MSA in the entire United States. Throughout this
document, the MSA will be referred to its colloquial name: Northwest Arkansas.
Fayetteville is in a region of great socioeconomic opportunity that can
also provide a platform for great socioeconomic dilemmas if such
opportunities are not mitigated and balanced for all residents.
All tables, charts, and numbers in this document follow the city geography
unless otherwise noted (i.e. due to lack of available data, some data might
correspond to Washington County or the Fayetteville-Springdale-Rogers MSA).
Although this Equity Profile and Assessment focuses on the City of Fayetteville,
one should consider how fostering relationships between regional cities,
organizations, and relevant stakeholders can allow Fayetteville and
Northwest Arkansas to prosper throughout the present and the future.
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Springdale
2018 Pop: 79,600
Fayetteville
2018 Pop: 87,000

Johnson
2018 Pop: 3,600

Farmington
2018 Pop: 7,000

Prairie Grove
2018 Pop: 5,600

Note: Arrows indicate the 5 largest cities in Washington County.
Fayetteville is indicated in red.
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How to Use this Document Pt.1
In each equity indicator section, there will be data pages.
The left side will include:
Equity Indicator Heading
Indicates which equity section you are on
throughout this document.

Critical Data from the Graphics and Charts
Quick highlights from the data that should be
considered when understanding equity.

A Summary Subtitle
A more detailed description of what you should
be seeing or thinking of on each page.

Contextual Equity Information
Descriptive information about the data and how
it applies to Fayetteville.

An Equity Statement/Question
Now that you have looked at the data, what next
steps or ideas should you be thinking about?

Page Number and Notes
Describes what page number you are on
and any explanations for calculations.
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In each equity indicator section, there will be data pages.
The right side will include:
Chart Heading

Chart Data

Describes specifically what the table
or chart is attempting to show you.

Graphically shows the data and its trends decreases, increases, stagnations.

Data Axis
Shows the increments of the data
and what type of data it is.

Sources and Chart Tables
Describes where one can find the data
that is shown in the table or chart.
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How to Use this Document Pt.2
At the end of each equity section, there will be a “voices & opinions” page.
This will include:
Equity Indicator Heading
Indicates which equity section you are on
throughout this document.

Equity Indicator Subtitle
A more detailed description of what you
should be seeing or thinking of on each page.

Quotes
Small quotations from over 30 different
interviews conducted with Fayetteville
residents between June and August 2018.

Document Notes:
Over 35 thirty-minute interviews were conducted with Fayetteville residents aged 18-64
between June and August. 2018 using a snowball outreach methodology.
Furthermore, as of the 2016 American Community Survey, the term “Black or African
American” is used to describe such populations. For this document, the term is shortened to
“Black” for purposes of wording space in graphics and in text.
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At the end of most equity sections, there will be an “equity recommendations”
page. This will include:
Recommendations Heading
Indicates which equity section you are on
throughout this document.

A Summary Subtitle

Timeline Description
Indicates the estimated time to
complete the recommendation step.

Equity Recommendation
Describes the recommendation step in
detail with stakeholders and actions.
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A more detailed description of
what you should be seeing or
thinking of on each page.

Equity Indicator 1:
Demographics
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Demographics - Highlights
Who lives in Fayetteville and how is the city changing?

By 2040, Fayetteville’s
non-white population will be
35% of the projected
143,000 residents, up from
the current 20% of the city’s
population of 87,000 today.

Estimated Fayetteville % of
people of color in 2040:

•

Native Americans are the
fastest-declining racial group
by population %.

Estimated % increase in
Fayetteville’s Hispanic/Latino
population between
2010-2020:

•

While 18-24 year-olds are
the fastest-growing age
group in Fayetteville, 25-29
year-olds are the fastestdeclining age group,
declining by -0.35% or about
169 people, annually
between 2010 and 2020.

156.8%

•

35%

Estimated % decrease in
25-29 year-olds in
Fayetteville from 2010-2020:

-3.5%
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Demographics
A rapidly-growing city in the past, present, and future
compared to peer cities
Fayetteville is the center piece of the
Fayetteville-Springdale-Rogers
Metropolitan Statistical Area. The
MSA was the 15th fastest-growing in
the United States (out of 383 MSAs)
between 2010 and 2017 as it grew by
16.03% and with an estimated
population of 537,463 in 2017.
Between 2010 and 2017, Fayetteville
surpassed all of its peer cities (with
similar population and economic
growth patterns) except for Durham,
NC in terms of relative population
growth. Between 2000 and 2010,
Fayetteville grew by about 27% and
between 2010 and 2020, the city is
expected to grow by about 23%.
Over the next 20 years, the city is
expected to add over 52,000
residents in its 55.41 square miles.
Is the city constructing affordable
developments to match this
growth? Is the construction
market keeping up with housing
and transportation demands of all
incomes?

Fayetteville’s estimated
population as of 2018*:

87,707
Estimated % increase in
Fayetteville’s population
between 2020 and 2040:

+58.3%
Estimated % increase in
Fayetteville’s population
annually between 2010 and
2020:

+2.1%
* 87,707 = 85,257 Census 2016 Estimate * 2.053%
average Fayetteville growth between 2010-2016
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Demographics
One-out-of-five people today are of color and
Native American numbers are declining rapidly
Hispanic/Latinos are the fastest
growing group in Fayetteville,
increasing from 3,152 in 2010 to an
estimated 8,093 in 2020; an addition
of 4,941 residents.
Asian and APIs (Asian-Pacific
Islanders) are the second-fastest
growing group in Fayetteville,
increasing from 2,111 in 2010 to an
estimated 3,283 in 2020; an addition
of 1,172 residents.
The only group to have populations
that are decreasing each year are
Native Americans. An estimated 355
Native Americans will leave
Fayetteville between 2010 and 2020.
Although these numbers might
objectively seem minimal, do the
declines signal a lack of
community resources and/or
belonging from the City of
Fayetteville to Native Americans?
Is Fayetteville accommodating for
the high growth of Hispanic/
Latinos now and for the future?

Estimated % people of color
in Fayetteville in 2018:

19.2%
Estimated % decrease in
Fayetteville’s Native American
population between
2010-2020:

-45.5%
Estimated % increase in
Fayetteville’s Hispanic/Latino
population between
2010-2020:

+156.8%
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Demographics
Fayetteville will diversify over time, but still be
majority white over the next 20 years
Although most racial and ethnic
groups in Fayetteville will be growing,
the White population will be the
second-slowest group in terms of
growth.
Fayetteville’s White population’s %
has decreased at about the same
rate as the total U.S population
(roughly -5% each year). However,
after 2020, the city is expected to
outpace the rate of white declination
as POC groups grow in population.
Furthermore, although the Black
population will be increasing in
numbers, their smaller relative growth
compared to other groups will also
result in a slight decrease in % of
Blacks in Fayetteville over time.
Will the diversification of
Fayetteville lead to a diversity of
community resources for new and
growing languages, cultures,
customs, and attitudes over time?
POC = People of Color = Non-White Populations

Estimated United States % of
people of color in 2040:

50%
Estimated Fayetteville % of
people of color in 2040:

35%
Estimated # people of color in
Fayetteville in 2040*:

58,800+
* 143,467 People in 2040 x 0.41 estimated %
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Year
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010

Annual % Changes in Race/Ethnicity
Avg. White Change 2014-17

1.38%

Avg. Black Change 2014-17

1.79%

Avg. Native American Change 2014-17

-12.34%

Avg. Asian and API Change 2014-17

3.33%

Avg. Hispanic/Latino Change 2014-17

6.41%

Hispanic/Latino Population
Hispanic/Latino % Change
Hispanic/Latino % of Population
8,093
6.41%
9.33%
7,606
6.41%
8.94%
7,147
6.41%
8.56%
6,717
6.41%
8.19%
6,313
5.12%
7.84%
6,005
7.96%
7.56%
5,562
6.14%
7.11%
5,240
13.51%
6.83%
4,617
11.79%
6.14%
4,130
31.01%
5.58%
The Fayetteville
Equity Profile - Page
31 - August 2018
3,152
n/a
4.42%

Demographics
University-aged people are moving into Fayetteville
While Post-Graduate-aged people are moving out
Although all age groups grow older over
time, Census data reveals that certain
age groups in Fayetteville might be
increasing or decreasing in relative size
due to other factors.
In 2010, there was 17,583 people in the
18-24 age group. By averaging the
group’s annual growth rate between
2010-2016, this number is expected to
increase to 26,425; a growth of 4.7% or
8,842 people.
Is this from higher enrollment by the
University of Arkansas? Does it
enroll more students to meet budget
demands? How does this affect the
rental market and short-term
employment market in Fayetteville?
In 2010, there was 8,468 people in the
25-29 age group. By averaging the
group’s annual growth rate between
2010-2016, this number is expected to
decrease to 6,775; a decline of 3.5% or
1,693 people.
Is this from a lack of post-graduate
employment opportunities? Does the
University prepare students for the
region’s job market? How does this
affect the rental market and long-term
employment market in Fayetteville?

Estimated % increase in 18-24
year-olds in Fayetteville from
2010-2020:

+4.7%
Estimated # Increase in 18-24
year-olds in Fayetteville from
2010-2020:

+8,800 people
Estimated % decrease in 25-29
year-olds in Fayetteville from
2010-2020:

-3.5%
Estimated # Decrease in 25-29
year-olds in Fayetteville from
2010-2020:

-1,690 people
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Year
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010
Year
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010

18-24 Years % of City
29.2%
28.7%
28.2%
27.8%
27.3%
26.2%
26.6%
26.0%
25.0%
24.9%
24.5%

18-24 Count
26,425
25,239
24,106
23,024
21,990
20,707
20,552
19,656
18,547
18,155
17,583

25-29 Years % of City
25-29 Count
8.3%
6,775
8.7%
7,021
9.0%
7,276
9.4%
7,540
9.7%
7,813
10.3%
7,934
10.4%
8,035
10.4%
7,862
10.7%
The Fayetteville
Equity Profile - Page 337,938
- August 2018
11.1%
8,093
11.8%
8,468

18-24 Change
0.47%
0.47%
0.47%
0.47%
1.1%
-0.4%
0.6%
1.0%
0.1%
0.4%
n/a
25-29 Change
-0.35%
-0.35%
-0.35%
-0.35%
-0.6%
-0.1%
0.0%
-0.3%
-0.4%
-0.7%
n/a

Demographics
Who else is moving into Fayetteville?
Who else is leaving (or getting older)?
The second fastest-growing age group
in Fayetteville is 30-39 year-olds and the
second fastest-declining age group is
40-49 year-olds.
Will the decrease in 25-29 year-olds
affect the percentages of 30-39
year-olds over the next 20 years?
The only age groups to see positive
growth percentages are university-aged
residents (18-24 year-olds), mid-career
professionals (30-39 year-olds), and
retired populations (60-70+ year-olds).
Are new residents from within and
outside of Arkansas starting
families? Are there resources for
first-time parents such as adequately
accessible and priced daycares,
schools, and community centers that
encourage familial growth?
Even though the median age in
Fayetteville has stabilized around 27
years, why is the percentage of 25-29
year-olds still decreasing in the city?

Estimated % increase in 30-39
year-olds in Fayetteville from
2010-2020:

+1.70%
Estimated % decrease in 40-49
year-olds in Fayetteville from
2010-2020:

-1.70%
Projected population of
Fayetteville in 2030:

113,000 People
Projected population of
Fayetteville in 2040:

143,500 People
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Year
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010

Median Age in Fayetteville
27.2
27.2
27.2
27.3
27.3
28.0
27.7
27.6
27.9
27.6
27.5

Age Estimates and Growth Rates in Fayetteville
Avg. Median Age Growth 10-17
-0.11%
Avg. Age 0-4 Change 10-17
-13.33%
Avg. Age 5-14 Change 10-17
-5.00%
Avg. Age 15-17 Change 10-17
-10.00%
Avg. Age 18-24 Change 10-17
46.67%
Avg. Age 25-29 Change 10-17
-35.00%
Avg. Age 30-39 Change 10-17
16.67%
Avg. Age 40-49 Change 10-17
-16.67%
Avg. Age 50-59 Change 10-17
-1.67%
Avg. Age 60-69 Change 10-17
13.33%
Avg. Age 70+ Change 10-17
1.67%

Fayetteville, AR - Census Population Estimates

Year
2040
2030
2020
2019
2018

Census Population
Yearly %
Yearly
Estimates
Change
Change
Decade % Change
Decade Change
143,467
n/a
n/a
26.66%
30,196
113,271
n/a
n/a
25.00%
22,654
90,617
2.053%
1,823
22.53%
16,665
88,794
2.053%
1,787
n/a
n/a
87,007
2.053%
1,750 Profile - Page
n/a 35 - August 2018
n/a
The Fayetteville
Equity

Change from 2018
56,460
26,263
3,609
1,786
n/a

Demographics
Voices & Opinions
“I could end up seeing how 25-29-year-old people
aren’t here anymore or aren’t coming because
maybe they are moving to other cities like Kansas
City or states like Texas to find their dream jobs.”
•

Male, Age 23, Hispanic, Fayetteville Resident

“I think the area is fine, but I don’t want to stay
here after I graduate. There isn’t as much job
opportunities for me here that I could fine
elsewhere. Many of the higher-paying jobs are with
supply-chain, marketing, or real estate.”
•

Female, Age 21, White, Fayetteville Resident

“Even though I have a graduate degree, I was
unemployed for 5 months because many jobs don’t
open up in my specific field here in the area.”
•

Female, Age 33, Asian, Fayetteville Resident
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“There are better wages elsewhere. I might even
consider moving to more expensive cities like
Dallas or Austin because their entertainment
options match how much I will be compensated.”
•

Male, Age 30, White, Fayetteville Resident

“Unless you are affiliated with the corporate world,
success will be harder to find in the short-run.”
•

Female, Age 25, Black, Fayetteville Resident
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Demographics:
Equity Recommendation:
Ensuring that those who lead the City of Fayetteville accurately
represent their constituents’ races and ethnicities.
Short-Term Equity Recommendation (Less than 6 Months):

Outreach to employers and employees that are a majority
high school / GED diploma or associates degree holders to
understand what type of workforce skills they are lacking or
could improve upon if given adequate education or
guidance. Gain at least 20-30 different perspectives on this
and attempt to gain three to five key skills that employers
and employees feel they need to be proficient in to be
competitive in a growing job market.

Mid-Term Equity Recommendation (6 Months to 1 Year):
Explore different institutions such as the Yvonne Richardson
Community Center or the Fayetteville Public Library for
resources and spaces to host community workforce education skills training classes in both the morning, daytime, and
evening depending on the interests of the voices gained
from the first step of this process. Explore different online or
hands-on curriculum to learn such skills at a low-cost.
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Long-Term Equity Recommendation (More 1 Year):
Establish a periodic community workforce development
skills training curriculum that is hosted at places such as the
Fayetteville Public Library. Ensure that adequate public
transportation methods are available during class times.
Total Costs: Low
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Equity Indicator 2:
Economic Vitality
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Economic Vitality: Highlights
How is the city and its residents doing on measures
of economic growth and development?
•

For the past three years,
Fayetteville’s unemployment
rates have stabilized around
2.9%.

•

Blacks have the highest
rates of unemployment and
rates of being below-poverty.
Furthermore, the rate of
unemployment of Blacks in
Fayetteville increased the
most between 2010 and
2015 by +5.2%

•

•

Between 2013 and 2017,
Washington County added
more than 16,500 people but
only added 12,200 jobs.
The median income in
Fayetteville is $40,013 in
2016, up from $35,970 in
2011 (the lowest during the
recession).

Between 2010 and 2018,
Fayetteville decreased its
unemployment by:

-4.6%
Average annual number of jobs
created for every one person
added in Washington County
between 2013-2017:

0.74 Jobs
Between 2010 and 2018,
Fayetteville’s median income
increased by:

+7.8%
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Economic Vitality
Unemployment declination is on par with national
average
The Fayetteville-Springdale-Rogers
MSA is a corporate hub containing
three Fortune 500 companies: J.B.
Hunt, Tyson Foods, and Walmart.
The presence of these powerhouses
influences the migration of other
supplementary companies to
establish offices in the greater NWA
area. As a result, NWA is a region of
growing economic opportunity.
Although Fayetteville has historically
had lower unemployment rates than
the national average, throughout the
post-recession years (the term refers
to the years after 2010) the city has
decreased its unemployment at about
the same rate as the national rates,
as shown in the graphic on the right.
However, the city has stabilized its
rate of unemployment at around 3%
for the past three years, while the
nation rate has changed from 4.9% to
4.1%. How will the city sustain this
rate with higher rates of population growth? Will the region’s job
growth match the growth of new
residents into the area?

Between 2015 and 2016,
Fayetteville changed its
unemployment the fastest
(compared to itself) during the
2010 to 2018 time period by:

-1.40%
Average % change in
unemployment rate in
Fayetteville each year from
the previous year since 2010:

-10.6%
Total % change in
unemployment in Fayetteville
between 2010 and 2018:

-61.3%
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Fayetteville, AR Unemployment Rates - Measured Annually in February

Year
2018
2017
2016

2015
2014
2013
2012
2011
2010
Average Annual
Post-Recession
Growth

2010-2018 %
Change

U.S. Unemployment Rate vs. Fayetteville

Year
United States
2000
3.90%
Unemployment Rate
Year-to-Year % Change
2001
4.20%
2.90%
0.00%
2002
5.70%
2.90%
0.00%
2003
5.90%
2.90%
-32.56%
2004
5.60%
2005
5.30%
4.30%
-15.69%
2006
4.70%
5.10%
-13.56%
2007
4.40%
5.90%
-4.84%
2008
5.10%
6.20%
-6.06%
2009
8.30%
6.60%
-12.00%
2010
10.00%
7.50%
n/a
2011
9.00%
2012
8.30%
2013
7.70%
2014
6.50%
-10.6%
2015
5.50%
2016
4.90%
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-61.3%
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4.10%

Fayetteville, AR
3.40%
3.40%
3.70%
3.90%
4.30%
3.70%
3.70%
3.90%
4.10%
6.80%
7.50%
6.60%
6.20%
5.90%
5.10%
4.30%
2.90%
2.90%
2.90%

Economic Vitality
Compared to peer cities, Fayetteville is in the
middle of the pack in managing unemployment
As mentioned, Fayetteville has
decreased its unemployment rate at
about the same pace as the national
average. When taking into account
similar cities in terms of economic
and demographic growth, Fayetteville
lies right in the middle of the pack: a
bit higher than other Southern cities
and a bit lower than other Midwest
and Western cities.
Throughout this document, six cities
will be used as comparable metro
areas for Fayetteville which were
chosen from considering comparable
economic growth (Fort Collins,
Durham, Madison) and comparable
demographic growth (Boise) and
comparable cultural differences from
the surrounding state (Asheville and
Lawrence).
What lessons can Fayetteville
learn from Boise, Fort Collins, and
Madison on how to mitigate rising
populations and continue
decreasing unemployment rates?

Between 2010 and 2018,
Fort Collins decreased its
unemployment by:

-6.1%
Between 2010 and 2018,
Boise decreased its
unemployment by:

-5.5%
Between 2010 and 2018,
Fayetteville decreased its
unemployment by:

-4.6%
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Economic Vitality
Unemployment is the highest among Blacks
Below-poverty rates are highest among Blacks
Although it is helpful to analyze
unemployment rates from an
objective and broad standpoint, it is
also beneficial to segment between
different racial and ethnic groups.
Although the Black population in
Fayetteville has increased by roughly
100-150 people between 2010 and
2015, their unemployment rate more
than doubled from 4.30% to 9.50%.
Furthermore, it was the only major
racial/ethnic group to see an increase
in unemployment during this time.
Conversely, the Native American
population in Fayetteville decreased
its below-poverty rate by more than
50% between the years of 2014-16.
However, from Census analysis over
300 Native Americans also left
Fayetteville during this time period.
What services and resources are
geared towards alleviating and
improving the unemployment rate
of Fayetteville’s Black population?

Increase in unemployment
rates for Blacks between 2010
and 2015:

+5.2%
Average unemployment rate
for People of Color in 2015:

4.43%
Decrease in below-poverty
rates for Native Americans
between 2012 and 2016:

-26.8%
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Economic Vitality
Job growth is keeping up with population growth,
but for how long?
As mentioned, one major equity
question concerning Fayetteville,
(and Washington County which the
city is located in) is whether its job
growth will match its rising population
growth over time. Between 2013 and
2017, this assumption holds true as
the growth rate of jobs is slightly
more than the population growth rate.
On one hand, there are more than
twice the amount of people living in
Washington County than there are
jobs. This means that at least half of
the working population must be
commuting to other counties for
employment opportunities. On the
other hand, other surrounding
counties (Benton County) is also
growing rapidly with people seeking
employment in Washington County.
In order to ensure that job growth
and population growth are
balanced, what organizations exist
that contribute to the region’s
collaborative economic ties?

Average annual number of jobs
created for every one person
added in Washington County
between 2013-2017*:

0.74 Jobs
The annual growth rate of people
is outpacing the annual growth
rate of jobs in Washington County
between 2013-2017 by:

1,075 People
Growth of jobs in Washington
County between 2013 and 2017:

12,200 Jobs
Growth of people in Washington
County between 2013 and 2017:

16,500 People
* 0.74 Jobs = 3,050 Jobs / 4,125 People
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Number of Jobs in Washington County, Arkansas
Year

Jobs

Jobs % Change

Job # Change

Population

2017
2016
2015
2014
2013

107,400
104,700
102,700
98,100
95,200

2.60%
1.80%
4.30%
3.50%
0.60%

2,700
2,000
4,600
2,900
n/a

232,000
227,600
223,850
219,450
215,500

2.56%

3,050

Avg. Annual
Growth

Population %
Change
1.93%
1.68%
2.01%
1.83%
1.94%

Population # Change
4,400
3,750
4,400
3,950
n/a

1.86%

4,125

Fayetteville, AR - Median Income Rates Compared to Peer Cities
Year
2016
2015
2014
2013
2012
2011
2010

Fayetteville, AR
$40,013
$39,432
$37,350
$36,314
$36,447
$35,970
$37,113

2010-2018 %
Change

7.8%

Asheville, NC
$44,946
$43,334
$44,077
$42,016
$42,333
$40,863
$39,408

Boise ID
$52,249
$50,323
$49,209
$48,524
$49,182
$49,516
$50,402

Durham, NC
$52,115
$50,420
$49,585
$49,160
$48,241
$47,394
$46,972

Fort Collins, CO
$57,831
$55,647
$53,775
$53,780
$53,359
$51,446
$49,589

The 14.1%
Fayetteville Equity
Page 51 - August
3.7% Profile -10.9%
16.6%2018

Lawrence, KS
$47,938
$46,406
$46,929
$45,574
$44,713
$42,761
$41,290

Madison, WI
$56,464
$54,896
$53,933
$53,464
$53,958
$54,093
$52,550

16.1%

7.4%

Economic Vitality
Rising incomes, but who are getting those wages?

Like most areas, Fayetteville was
negatively affected by the 2007 to
2010 recession. As indicated by its
declining unemployment rate, the city
has recovered from the recession at
about the same pace as the United
States average.
Between 2011 (the year with the
lowest median income) and 2016 (the
last reported year), the median
income of Fayetteville increased by
about $4,000 or 11% over five years.
What caused this income growth?
Could it be from the influx of
residents moving into the area
bolstering the economic output of
regional companies and new
technological industries?
However, a further step for
research might look into which
industry sectors are increasing
their wages and which sector
wages are stagnant or declining in
Northwest Arkansas.

Between 2010 and 2018,
Boise increased its median
income by:

+3.7%
Between 2010 and 2018,
Fayetteville’s median income
increased by:

+7.8%
Between 2010 and 2018,
Fort Collins’ median income
increased by:

+16.6%
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Economic Vitality
Voices & Opinions
“One of the hardest things about attending the
University of Arkansas was competing to find a
part-time job with all the other students.”
•

Male, Age 23, Hispanic, Fayetteville Resident

“It’s hard to stay here and work over the summer
because nobody wants to hire a college student
that will go back to class in the fall.”
•

Female, Age 21, White, Fayetteville Resident

“Wages are not increasing at the same pace that
my rent is increasing. I have to work one full-time
job and two part-time jobs over the summer and
one part-time job during college.”
•

Female, Age 20, White, Fayetteville Resident
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“The start-up scene could be improved if local
corporations and the city could support us more.”
•

Male, Age 28, White, Fayetteville Resident

“Most of the buzz is up in Bentonville. Fayetteville
feels really stagnant and much more regulated
compared to the other cities who value growth.”
•

Female, Age 34, Asian, Fayetteville Resident
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Economic Vitality
Equity Recommendation:
Create a 21st Century Workforce Development Plan
Short-Term Equity Recommendation (Less than 6 Months):

Outreach to employers and employees that are a majority
high school / GED diploma or associates degree holders to
understand what type of workforce skills they are lacking or
could improve upon if given adequate education or
guidance. Gain at least 20-30 different perspectives on this
and attempt to gain three to five key skills that employers
and employees feel they need to be proficient in to be
competitive in a growing job market.

Mid-Term Equity Recommendation (6 Months to 1 Year):
Explore different institutions such as the Yvonne Richardson
Community Center or the Fayetteville Public Library for
resources and spaces to host community workforce education skills training classes in both the morning, daytime, and
evening depending on the interests of the voices gained
from the first step of this process. Explore different online or
hands-on curriculum to learn such skills at a low-cost.
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Long-Term Equity Recommendation (More 1 Year):
Establish a periodic community workforce development
skills training curriculum that is hosted at places such as the
Fayetteville Public Library. Ensure that adequate public
transportation methods are available during class times.
Total Costs: Low
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Equity Indicator 3:
Educational
Preparedness
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Educational Preparedness - Highlights
How academically and economically prepared are
Fayetteville’s residents for an improving economy?
•

•

•

Between 2010 and 2016, the
median income for residents
with only a high school or
GED diploma increased by
$881.

Estimated # of people with only
high school or GED diplomas
aged 25+ that are below-poverty
in 2016:

1 in 5

Between 2010 and 2016, the
ability to pay 30% of one’s
income (rent burdened) for
rent for residents with only a
high school or GED diploma
increased by $15.94.

% of Fayetteville Public School
District students that are
low-income in 2016:

Hispanics/Latinos have the
lowest rate of having high
school / GED and bachelors
degrees.

Median 1-Bedroom Rent in
Fayetteville in 2016:

39%

$764
Salary one needs to make in
2016 to not be rent-burdened if
paying the median rent of $764:

$37,702
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Educational Preparedness
What are the non-college educational resources in
Fayetteville?
The major educational resource in
Fayetteville is the Fayetteville Public
School District (FPSD) which had
9,864 students during the 2017-2018
school year, up 9.4% or 847 students
since the 2012-2013 school year.

The map to the right shows the FPSD
including alternative educational
resources.
The icons are:
Red = High School
Orange = Junior High Schools
Yellow = Middle Schools

FPSD 2017 Enrollment
Enrollment
Enrollment 5-Year Growth %
Enrollment 5-Year Growth #

9,864
9.40%
847

Green = Elementary Schools
Blue = Community Education Centers
Purple = Other Schools

FPSD 2015-16 Student Demographics
Average Class Size
District Per Pupil Spending
State Per Pupil Spending

21
$10,219
$9,701

Native American
Asian
Black
Hawaiian / Pacific Islander
Hispanic / Latino
White
2 or More Races

0.70%
3.80%
9.60%
0.70%
12.10%
68.10%
5.10%

Limited English Prof.
Low-Income
Eligibility for Special Ed.

9.00%
39.00%
13.00%

City of Fayetteville 2016 Race/Ethnicity Demographics
Native American
Asian
Black
Hawaiian / Pacific Islander
Hispanic / Latino
White
2 or More Races

0.90%
3.10%
6.30%
0.1%
7.6%
78.7%
3.60%

Note that the FPSD is more diverse
than the city as a whole in 2016.
This reinforces that the younger
generation is diversifying.
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Fayetteville Public School District (FPSD) Map
Holcomb
Elementary S.

Butterfield Trail

Asbell
Elementary S.

Holt Middle S.

Woodland
Junior High S.

Vandergriff
Elementary S.

McNair Middle S.

Leverett
Elementary S.

Root
Elementary S.

Washington
Elementary S.

Owl Creek
School

Ramay Junior
High S.

ALLPS School of
Innovation

Happy Hollow
Elementary S.

Adult & Community
Ed. Center

Fayetteville
High S.

Fayetteville
Virtual Academy
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Educational Preparedness
What is the different between Fayetteville’s city limits and
the boundaries of the Fayetteville Public School District?

For many cities across America, a
city’s area limits do not necessarily
align with the boundaries of the
respective city’s public school district
boundaries.
Fayetteville is no different. On the
following pages, there are two maps.
A map of Fayetteville’s city limits is
on the top and a map of the FPSD’s
boundaries is on the bottom.

Each map is showing roughly the
same amount of land area.
As a result of the land differences,
the FPSD might be including
residents who might have a different
race/ethnic makeup of the City of
Fayetteville. These include residents
in the towns of Goshen, Mayfield,
Wyman, and Baldwin which are to
the east of city limits and Wheeler
which is to the west of the
Fayetteville city limits.

Examples of towns/townships
that are included in the FPSD
but are not in included in the
Fayetteville city limits:

Goshen, AR
Mayfield, AR
Wyman, AR

Wheeler, AR
Estimated combined
population of the above towns
not included in the Fayetteville
city limits but included in the
FPSD:

2,600+ People*
* www.Arkansas.hometownlocator.com
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Above: City limits of Fayetteville

Below: Boundaries of the FPSD
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Educational Preparedness
While bachelors and professional degree holders are
increasing, poverty levels are slightly increasing for
everyone else.
As a college-town with the University
of Arkansas less than 5 minutes
away from downtown Dickson Street,
Fayetteville has historically had
higher educational attainment rates
than all other cities in Arkansas.
However, between 2010 and 2016,
all education subgroups saw
decreased rates of educational
attainment except for those with
professional and graduate degrees,
which rapidly increased by 5.2%.
Furthermore, during the same time
period, the only education subgroup
that saw decreased rates of being
below-poverty were those with
bachelors degrees or higher.

Why are more residents having
professional degrees? Are there
certain industries that require
such degrees that are not
attainable by other residents?
Does their increase affect the
poverty levels of others?

% increase in people aged
25+ with professional degrees
between 2009 and 2016:

+5.2%
% decrease in people aged
25+ with high school / GED
diplomas between 2009 and
2016:

-1.7%
Estimated # of people with
only high school / GED
diplomas aged 25+ that are
below poverty in 2016:

1 in 5
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Educational Preparedness
Hispanic/Latino educational attainment is increasing,
but the total amount of highly educated Hispanics/Latinos
is still behind everyone else at a large rate.
All major racial and ethnic groups in
Fayetteville have similar rates of
having high school / GED diplomas
except for Hispanics/Latinos which
are increasing, but still is, on
average, 25% behind all other races
and ethnicities.
As of 2016, the order of racial and
ethnic groups in terms of having a
bachelors degree or higher from
highest to lowest are: Asian, White,
Native American, Black, and
Hispanic/Latino. All groups except for
Blacks (which decreased by 2.3%)
witnessed increased rates between
2015 and 2016.
Even though the city as a whole is
getting more educated, how does
the disparity of education between
Hispanics/Latinos affect workforce
development patterns and access
to quality, high-paying jobs now
and in the future?

% increase in Hispanic/Latino
people aged 25+ with a high
school / GED diploma
between 2015 and 2016:

+6.0%
% difference between White
and Hispanic/Latino aged 25+
with a high school / GED
diploma in 2016:

23.4%
% difference between White
and Hispanic/Latino aged 25+
with a bachelors in 2016:

22.0%
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Educational Preparedness
Although rents in Fayetteville have risen, only graduate,
professional, and bachelor degree holders have greatly
increased their ability to pay monthly rents in past years.
Jobs today require different levels of
educations that create different salary
levels. As of 2016, those with bachelor degrees (the highest % of residents) make $43,790 on average
while those with high school / GED
diplomas make $23,346 on average.

Median 1-Bedroom Rent in
Fayetteville in 2016:

Furthermore, to calculate how
education affects an individual’s cost
of living, you can take a median
salary of an educational level, take
out its income taxes, multiply that
figure by .70, and then divide that
number by 12 (months). The resulting
$ number reveals the highest amount
that one can pay before being
considered “rent-burdened” (federally
-recognized as paying more than
30% of one’s income on housing).
The lower graphic reveals this.

Salary one needs to make in
2016 to not be rent-burdened
if paying the median rent of
$764:

Between 2010 and 2016, it is
assumed that housing costs
increased due to the increase of
population, yet why are most
people’s ability to pay for their rent
not increasing proportionally?

$764

$37,702
$ increase in ability to pay
monthly rents for those with
high school/GED diplomas
between 2010 and 2016:

+$15.94
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Educational Preparedness
The Fayetteville Public School District (FPSD) is growing
and is more diverse than the city as a whole.
Most interviewees have positive
opinions on the Fayetteville Public
School District (FPSD), which
consists of 1 high school, 2 junior
high schools, 2 middle schools, 8
elementary schools, 2 community
education centers, and 2 alternative
schools.
From the demographic statistics of
the FPSD between the 2015-2016
school year, it shows that the
younger generation in Fayetteville is
becoming more diverse than the city
as a whole. The smallest difference,
between school and city, is 0.28% for
the Asian population. This might
change as the school district
increases enrollment. For example,
between 2012 and 2017, the FPSD
added 847 more students, which
might increase diversity over time.
Do keep in mind that the FPSD
boundaries are not 100% in-line with
the City of Fayetteville’s boundaries.
For example, the FPSD includes the
towns of Goshen, Mayfield, Wyman,
and which are east of city limits.

Fayetteville Public School
District’s (FPSD) total enrollment
in the 2016-2017 school year:

9,864
5-year % increase in total
enrollment for the FPSD between
2012 and 2017:

+9.4%
FPSD per pupil spending during
the 2015-2016 school year:

$10,219
Arkansas state average per pupil
spending during the 2015-2016
school year:

$9,701
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Educational Preparedness
In the early years, Fayetteville Public School District
students with academic disadvantages have lower pass
rates, on average, in the 5th grade
Three student groups in particular
should be the focus on inequity in an
academic setting: those with limited
English proficiencies, those that are
low-income, and those with
disabilities designated by the FPSD.
The highest rates of those testing
with ready or exceeding standards
are found in the 4th and 6th grade.
The lowest rates of those testing with
ready or exceeding standards are
found in the 3rd and 5th grades.

% of low-income FPSD
students that are passing 4th
grade literacy:

33.76%
% of limited English FPSD
students that are passing 5th
grade math:

What more support can the city
provide to the learning
environments for such students?
Is there a systematic, rather than
circumstantial, reason that the
middle schools in Fayetteville are
doing better than the elementary
and junior high schools?

41.67%

Can there be more support for
English-language learners at the
early-level (i.e. 3rd grade)?

22.68%

% of FPSD students with
disabilities that are passing
5th grade math:
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Educational Preparedness
In the later years, Fayetteville Public School District
students with academic disadvantages have lower pass
rates, on average, in the 10th grade
Three student groups in particular
should be the focus on inequity in an
academic setting: those with limited
English proficiencies, those that are
low-income, and those with
disabilities designated by the FPSD.
The highest rates of those testing
with ready or exceeding standards
are found in the 7th grade. The
lowest rates of those testing with
ready or exceeding standards are
found in the 10th grade.
What more support can the city
provide to the learning
environments for such students?
Is there a systematic, rather than
circumstantial, reason that the
middle schools in Fayetteville are
doing better than the elementary
and junior high schools?
Can there be more support for
math learners at the
late-stage-level (i.e. 10th grade)?

% of low-income FPSD
students that are passing 10th
grade math:

15.06%
% of FPSD students with
disabilities that are passing
10th grade math:

4.69%
% of limited English FPSD
students that are passing 10th
grade literacy:

2.33%
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Educational Preparedness
Voices & Opinions
“I think the Fayetteville (Public) School District is
doing a fine job compared to other cities. My kids
are happy. I’m happy with their experience.
•

Male, Age 63, White, Fayetteville Resident

“Everyone I know who graduated with a major or
degree from the Sam Walton College of Business
is prepared for the workforce. Everyone who
majored in something different that I have spoke to
feel unprepared.”
•

Male, Age 23, Hispanic, Fayetteville Resident

“I wish I could enroll my kids at Washington
Elementary because of their reputation, but then
my family would have to move apartments. I know
a few families that have done that before.”
•

Female, Age 46, White, Fayetteville Resident
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“There is not many hands-on opportunities for me
and my classmates to get a sense of what type of
occupations our major can get after college in the
area, especially since I’m not majoring in business
or engineering. How can we change that?”
•

Female, Age 21, Asian, Fayetteville Resident
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Educational Preparedness
Equity Recommendation:
Combing the Arts with Academically-Disadvantaged Students

Short-Term Equity Recommendation (Less than 6 Months):

As the Cultural Arts Corridor and the University of Arkansas
School of Art is growing in size and impact, gauge
community interest from the Fayetteville Public School
District and the University of Arkansas to brainstorm
different activities, programs, or engagements that connects
the growing arts amenities with curriculums such as
English-language learning.

Mid-Term Equity Recommendation (6 Months to 1 Year):
Ensure that most art programs and outreach materials and
wayfinding (i.e. signs throughout the Cultural Arts Corridor)
have different translations (with a focus on Spanish) so
visitors and community members engaging with such
amenities can learn about the arts while also improving
translation skills from English-to-Spanish and vice versa.

The Fayetteville Equity Profile - Page 80 - August 2018

Long-Term Equity Recommendation (More 1 Year):
Establish a periodic community engagement program at the
Cultural Arts Corridor that is geared towards English
Language Learners that is both run by the City of
Fayetteville and the University of Arkansas School of Art.
Total Costs: Medium
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Equity Indicator 4:
Health & Wellbeing
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Health & Wellbeing - Highlights
What health disparities exist in Fayetteville and do
residents have equitable access to health resources?
•

East Fayetteville, on
average, has lower amounts
of health disadvantages than
other areas.

•

North/Central Fayetteville, on
average, has higher amounts
of health disadvantages than
other areas.

•

•

North/Central Fayetteville, on
average, has lower rates of
adults reporting having a
reliable health care provider.
Southeast and South
Fayetteville have the lowest
abundance of retailers that
accept SNAP.

Average % of adults in
Fayetteville that do not have a
reliable health care provider:

26.85%
Average % of adults in
Fayetteville that are
consuming less than 1 serving
of fruits or vegetables per day:

9.67%
Average % of adults in
Fayetteville that have physical
or mental disabilities:

10.4%
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Health & Wellbeing
Health and Wellbeing influences on
inequities are ultimately affected by
different geographies.
Although the southern region of the
United States is often characterized
by having higher rates of health
disparities compared to other
regions, Northwest Arkansas does
have lower rates than other regions
in Arkansas.
Equity conditions that are embedded
in health and wellbeing are best
understood geographically, as most
health conditions can be attributed to
who and what types of influences one
is surrounded with.

East
Fayetteville:

(Above) Census Tract 101.04

(Above) Census Tract 101.07

In this section, all statistics are split
between the north/central (these are
combined because of the boundaries
of the census tracts that contain
them), south, east, and west regions
of Fayetteville. The health statistics of
each census tract is averaged by
region, thus it is worth noting that
East Fayetteville has a lower amount
of total Census tract data than the
other regions. Furthermore, all data
was collected from adults aged 25+.
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North/Central

West

South

Fayetteville:

Fayetteville:

Fayetteville:

(Above) Census Tract 101.06

(Above) Census Tract 105.06

(Above) Census Tract 110.01

(Above) Census Tract 107.01

(Above) Census Tract 105.07

(Above) Census Tract 111.01

(Above) Census Tract 107.02

(Above) Census Tract 105.08

(Above) Census Tract 111.02
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(Above) Census Tract 113.00

(Above) Census Tract 106.00

Health & Wellbeing
North/Central Fayetteville has the lowest rate of adult
consumption of fruits/vegetables. South Fayetteville has
the highest rates of adult diabetes and obesity.
When asking interviewees what two
health conditions dominate the
southern region and Fayetteville
itself, diabetes and obesity were the
most prevalent answers.
In terms of obesity, all regions in
Fayetteville have similar rates with
less than a 1.2% difference between
the highest obese location (South
Fayetteville) and the lowest obese
location (West Fayetteville).
In terms of diabetes, the one region
that has a stark increase compared
to others is South Fayetteville which
is 3% more diabetic than the
lowest-diabetic region (North/Central
Fayetteville).

Furthermore, both are related to diet.
Although the North/Central region
has the lowest rate of diabetes, it has
the highest rates of adults consuming
vegetables and fruits. How might the
City of Fayetteville provide more
healthier diet opportunities for its
southern portion of its city?

Average % of adults in
Fayetteville with diabetes:

9%
Average % of adults in
Fayetteville that are obese:

33.35%
Average % of adults in
Fayetteville that are
consuming less than 1 serving
of fruits or vegetables per day:

9.67%
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Fayetteville Census Tract Health Data Averaged 2013-16

Census Tract

Census Area

Diabetes Rate

Adult Obesity Rate

Adults Consuming < 1
Serving of Fruit/Vegetable

101.04
101.06
101.07
105.06
105.07
105.08
106.00
107.01
107.02
110.01
111.01
111.02
113.00

East Fayetteville
North/Central Fayetteville
East Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
North/Central Fayetteville
North/Central Fayetteville
South Fayetteville
South Fayetteville
South Fayetteville
North/Central Fayetteville

9.00%
10.00%
10.00%
9.00%
7.00%
10.00%
7.00%
6.00%
8.00%
12.00%
10.00%
11.00%
8.00%

33.60%
33.23%
34.07%
32.94%
31.80%
34.73%
31.76%
n/a
33.03%
34.82%
32.43%
34.79%
32.98%

9.12%
9.64%
9.04%
8.56%
8.34%
7.24%
13.49%
n/a
11.73%
7.05%
10.42%
7.40%
14.02%

City Average
9.00%
33.35%
East Fayetteville Avg.
9.50%
33.84%
North/Central Fayetteville Avg.
8.00%
33.08%
South Fayetteville Avg.
11.00%
The Fayetteville Equity Profile - Page
89 - August 34.01%
2018
West Fayetteville Avg.
8.25%
32.81%

9.67%
9.08%
11.80%
8.29%
9.41%

Health & Wellbeing
North/Central Fayetteville has the highest rates of adult
smoking and asthma. South Fayetteville has the highest
rates of adults with disabilities.
Although not as prevalent as
diabetes and obesity in interviewee’s
answers, smoking, asthma, and the
state of having a physical or mental
disability are all health conditions that
are viewed seriously by the City of
Fayetteville.
In terms of smoking, it has the widest
difference of 6.07% between the
highest-smoking region (North/
Central Fayetteville) and the lowestsmoking region (East Fayetteville).
In terms of asthma, the health
condition has a low difference of
1.35% between the highest-asthma
region (North/Central Fayetteville)
and the lowest-asthma region (East
Fayetteville).
Lastly, In terms of adults with
disabilities, it has a medium
difference of 3.83% between the
highest-disabled region (South
Fayetteville) and the lowest-disabled
region (East Fayetteville).

Average % of adults in
Fayetteville that smoke
cigarettes regularly:

29.02%
Average % of adults in
Fayetteville that have asthma:

9.18%
Average % of adults in
Fayetteville that have physical
or mental disabilities:

10.4%
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Fayetteville Census Tract Health Data Averaged 2013-16
Census Tract
101.04
101.06
101.07
105.06
105.07
105.08
106.00
107.01
107.02
110.01
111.01
111.02
113.00
City Average
East Fayetteville Avg.
North/Central Fayetteville Avg.
South Fayetteville Avg.
West Fayetteville Avg.

Census Area
East Fayetteville
North/Central Fayetteville
East Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
North/Central Fayetteville
North/Central Fayetteville
South Fayetteville
South Fayetteville
South Fayetteville
North/Central Fayetteville

Adult Asthma Rate Adult Disability Rate
8.23%
6.89%
8.25%
15.81%
8.37%
9.93%
9.31%
9.17%
9.01%
5.00%
8.42%
11.01%
10.38%
11.43%
n/a
n/a
9.39%
14.31%
8.35%
13.18%
10.66%
13.77%
8.45%
9.77%
11.32%
4.53%
9.18%
8.30%
9.65%
9.15%
9.28%

10.40%
8.41%
11.55%
12.24%
9.15%
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Adult Smoking Rate
25.40%
25.49%
25.52%
28.82%
27.93%
26.74%
34.57%
n/a
31.32%
26.05%
32.07%
26.51%
37.79%
29.02%
25.46%
31.53%
28.21%
29.52%

Health & Wellbeing
North/Central Fayetteville has the highest rates of adults
reporting poor/fair health and the lowest rates of adults
with a health care provider.
Lastly, two measures to understand
the landscape of health resource
access is comparing the rate of
adults that report having a reliable
health care provider (someone they
see regularly) versus the rate of
adults that report having fair or
reported health in the past 30 days.
In terms of health care provider
access, the highest-accessible region
is South Fayetteville and the lowestaccessible region is North/Central
Fayetteville with a large difference of
10.92% between the two areas.
In terms of adults reporting fair or
poor health, the healthiest-reported
region is West Fayetteville and the
least-healthiest-reported region is
North/Central Fayetteville with a
medium difference of 3% between
the two areas. How might the City
of Fayetteville provide easier
access to health resources in the
North/Central region especially as
the region has a higher density of
people and businesses?

Average % of adults in
Fayetteville that do not have a
reliable health care provider:

26.85%
Average % of adults in
Fayetteville that have reported
having fair or poor health in
the past 30 days:

21.69%
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Fayetteville Census Tract Health Data Averaged 2013-16
Census Tract

Census Area

101.04
101.06
101.07
105.06
105.07
105.08
106.00
107.01
107.02
110.01
111.01
111.02
113.00

East Fayetteville
North/Central Fayetteville
East Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
North/Central Fayetteville
North/Central Fayetteville
South Fayetteville
South Fayetteville
South Fayetteville
North/Central Fayetteville

Adults w/ a Reliable Health Adults w/ Fair or Poor Reported
Care Provider
Health
77.00%
20.00%
76.00%
22.00%
78.00%
21.00%
76.00%
21.00%
76.00%
17.00%
80.00%
21.00%
64.00%
22.00%
58.00%
24.00%
69.00%
22.00%
81.00%
22.00%
72.00%
23.00%
80.00%
21.00%
64.00%
26.00%

City Average
73.15%
East Fayetteville Avg.
77.50%
North/Central Fayetteville Avg.
66.75%
South Fayetteville Avg.
77.67%
West Fayetteville Avg.
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21.69%
20.50%
23.50%
22.00%
20.25%

Health & Wellbeing
Central and Northwest Fayetteville have more people in
poverty living in limited supermarket access areas.
In addition to access to health
resources, supermarkets are one
way people have access to healthy
food in Fayetteville. This map to the
right shows where the supermarkets
are. Areas that are within a 10-minute
drive are depicted, as are areas
within a 1 mile walk (assuming that
one has access to reliable sidewalk
infrastructure).
The supermarkets included in the
analysis have annual sales of $1
million or more and have dedicated
public transportation stops.
The density of populations in poverty
is detailed in the legend to the right
and are represented in red circles in
the maps.
Are central Fayetteville’s high
rents discouraging grocery stores
from opening there? Are there
other barriers (regulations) that
are preventing such stores from
entering that area?
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Closer Look:

Central Dickson
Street

Harps Food Store
(North and Garland)

Fayetteville Square

S Happy Hollow Rd and
E Huntsville Rd

M.L.K. Jr. Blvd
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Health & Wellbeing
The areas of limited supermarket access have an
overabundance of low-quality SNAP locations.
Although limited supermarket access
might be one indicator of a health
inequity, in reality, those with lower
incomes will be traveling to
SNAP-eligible locations to purchase
their household goods.
By looking at the map on the right
which indicates all locations in
Fayetteville that accept SNAP (green
circles), one can see that Southeast
and South Fayetteville have an
underabundance of SNAP-eligible
locations.
Note that many of the SNAP-eligible
locations are low-quality food
resources such as E-Z Marts, Casey
General Stores, and Kum & Go.
Removing all of these locations
results in a map with less than 30
SNAP-eligible locations in
Fayetteville and less than 10 easily
accessible by public transportation.

# of SNAP-eligible
locations in Fayetteville:

64
# of SNAP-eligible
locations in Fayetteville
that are grocery stores (i.e.
Dollar General, Walmart,
CVs, Harps, etc.):

33
Is the lack of quality-SNAP
locations a cause of the high
health disparities that exist in
South Fayetteville? How can the
City of Fayetteville work with
food outlets and eligibleresidents to help open or
relocate stores to the area?
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E-Z Mart on
E 15th St.

E Huntsville Rd

Closer Look:

Fulbright Expy and
S School Ave.
E-Z Mart on
S School Ave.
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Health & Wellbeing
Voices & Opinions
“South Fayetteville is gentrifying rapidly. I don’t
know how that will affect the many homeless
people that live there that might be pushed out
because the homeless shelter is there.
•

Male, Age 23, Hispanic, Fayetteville Resident

“Even though I live in one of the more desirable
parts of Fayetteville (East of College Avenue),
there are little to no sidewalks that connect my
neighborhood to Gulley Park for my kids to play at
and attend different concerts and festivals.”
•

Female, Age 31, White, Fayetteville Resident

“Living in South Fayetteville is tough sometimes
because the buses are infrequent for me to go to
Walmart on MLK to use my SNAP benefits.”
•

Female, Age 25, Black, Fayetteville Resident
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“I’m fine with most of what the City of Fayetteville
does. The only thing I wish there were more of
where I live (South Fayetteville) is more tree
coverage and shaded areas so I don’t have to
carry an umbrella during the summer.”
•

Male, Age 26, White, Fayetteville Resident
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Health & Wellbeing
Equity Recommendation:
Better SNAP-Access in South Fayetteville
Short-Term Equity Recommendation (Less than 6 Months):

Conduct an initial outreach in South Fayetteville on how
lower-income households that use SNAP benefits travel to
health/food resources. Do they use public transit? Do they
walk? Gain at least 15-30 different responses and use this
information to create a spatial map of where people are
commuting to, why they are going to those places, and how
much they could save on time and money if such
SNAP-eligible locations were closer to their homes.

Mid-Term Equity Recommendation (6 Months to 1 Year):
Outreach to local SNAP-eligible businesses to gauge
interest in potentially relocating or opening a new storefront
in South Fayetteville depending on the most optimal
locations from community interests (i.e. close to public
transportation access, sidewalk access, etc.)
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Long-Term Equity Recommendation (More 1 Year):
Coordinate with city and regional transportation services
and SNAP-eligible businesses to establish a storefront in
South Fayetteville that has adequate public transportation
accessibility through a dedicated bus route and/or walkable
access to a high density of lower-income homes.
Total Costs: Medium (depending on relocation abilities)
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Equity Indicator 5:
Transportation &
Housing
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Transportation & Housing - Highlights
How connected are residents? What is the state of
housing and transit affordability and accessibility?
•

West Fayetteville has, on
average, the lowest
walkability in the city.

•

Most adults that rent their
housing are cost-burdened in
Fayetteville, paying more
than 30% of their incomes on
rent. The highest rates are in
South Fayetteville.

•

Even though East
Fayetteville has higher rates
of walkability, the area has
the lowest rates of adults
who use public transit and
who walk to work.

Average Rent in West
Fayetteville (most expensive
in the city)*:

$823
Average % of adult income
used for rental housing:

30.68%
Average % of households in
Fayetteville without vehicles:

1.56%
The Fayetteville Equity Profile - Page 104 - August 2018

The Fayetteville Equity Profile - Page 105 - August 2018

Transportation & Housing
Transportation and Housing influences
on inequities are also ultimately
affected by different geographies.
Equity conditions that are embedded
in transportation and housing are
also best understood geographically,
as differences in zoning affects what
types of housing developments are
allowed in certain areas and
differences in topographies
objectively affects the distribution of
public transportation infrastructure.
In this section, all statistics are split
between the north/central (these are
combined because of the boundaries
of the census tracts that contain
them), south, east, and west regions
of Fayetteville.
The housing and transportation
statistics of each census tract is
averaged by region, thus it is worth
noting that East Fayetteville has a
lower amount of total Census tract
data than the other regions.

East
Fayetteville:

(Above) Census Tract 101.04

(Above) Census Tract 101.07

For this section, an area’s walkability is
dependent on its 2016 WalkScore which
analyzes the abundance of amenities from a
location using walking as the medium of
commuting. An area’s transit accessibility is
dependent on its 2016 TransitScore which
analyzes the distances from nearby transit
stops to another, the frequency of that route,
and the type of public transit used.
Learn more on the methodology here:
https://www.walkscore.com/
methodology.shtml
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North/Central

West

South

Fayetteville:

Fayetteville:

Fayetteville:

(Above) Census Tract 101.06

(Above) Census Tract 105.06

(Above) Census Tract 110.01

(Above) Census Tract 107.01

(Above) Census Tract 105.07

(Above) Census Tract 111.01

(Above) Census Tract 107.02

(Above) Census Tract 105.08

(Above) Census Tract 111.02
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(Above) Census Tract 113.00

(Above) Census Tract 106.00

Transportation & Housing
West Fayetteville has the lowest walkability accessibility.
North/Central Fayetteville has the highest rates of
alternative transportation use.
Fayetteville, like most southern cities,
is predominantly an auto-oriented
landscape. However, for many
residents, owning a vehicle might
pose a financial burden or obstacle.
Furthermore, the average commute
in Fayetteville is 7.4 miles to work.
For 25% of Fayetteville workers, the
commute is less than 3 miles to work.
Through the two graphics, it is worth
noting that only North/Central
Fayetteville’s high walkability index
correlates with a high % of workers
walking to work, which is not a trend
seen in other areas.
In particular, East Fayetteville has the
largest differences in walkability and
adults who walk to work and adults
who use public transit to work. How
might the City of Fayetteville
conduct community outreach to
East Fayetteville to improve
resident knowledge on their easier
access to alternative
transportation options?

Average Walkability Score (out of
100) in Fayetteville:

23.19/100
Lowest Walkability Score (out of
100) in Fayetteville (West):

15.91/100
Average % of workers commuting
via public transit in Fayetteville:

1.56%
Average % of workers commuting
via walking in Fayetteville:

4.93%

* 2018 Fayetteville Mobility Plan
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Transportation & Housing
North/Central Fayetteville has the lowest rate of vehicle
ownership; however, the area is accessible to the greatest
number of jobs via automobile.
As mentioned before, a majority of
trips commuting to work are less than
3 miles in Fayetteville. In reality,
some of these trips could be
conducted without the need of an
automobile given adequate financial
circumstances.
In terms of households with no
vehicles, North/Central has the highest rate (10.92%) while East Fayetteville has the lowest rate (3.17%). This
reinforces the amount of adults who
use (and do not use) alternative
transportation methods in both areas.
In terms job availability through using
a vehicle, it is worth noting that North/
Central Fayetteville has a high
number of jobs accessible through
vehicles and a high # of non-vehicle
households.
How might the City of Fayetteville
improve or create more
job-to-transit connections in
North/Central Fayetteville to
capitalize on the already-existing
adequate infrastructure for
alternative transportation options?

Average % of households in
Fayetteville without vehicles:

1.56%
Average # of jobs available within
a 45-minute automobile commute
in Fayetteville:

25,580 jobs
Highest % of households in
Fayetteville without vehicles
(North/Central):

10.92%
Area with the highest # of jobs
available within a 45-minute
automobile commute in
Fayetteville (North/Central):

31,142 jobs
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Transportation & Housing
East Fayetteville has the lowest rate of higher density
housing. All regions witness similar trends of
single-family homes being rented.
For many jurisdictions, transportation
and housing are interrelated and
often co-dependent on each other.
As Fayetteville is a college-town, a
popular option for its students is to
rent houses that are often cheaper
than student-oriented apartments
closer to the downtown campus.
Throughout the city, there is an even
distribution of single-family homes
that are not owned (and assumed to
be rented or vacant) which also
assumes a more equal chance for a
college student to find a rental house
anywhere in the city (costs aside).
How might the City of Fayetteville
provide more information or
guidance for students or
lower-income adults searching for
homes that are for rent? How does
the high single-family home and
ownership rates of East
Fayetteville affect the atmosphere
and openness towards such
populations mentioned above?

Average % of Single-Family
homes that are being rented*:

12.77%
Average % of Single-Family
homes per Census tract’s total
housing units:

56.35%
Estimated average % of
Single-Family homes that are
being rented/vacant/etc.
throughout Fayetteville*:

9000/16000
homes
* 12.77% rented single-family homes = 56.35% 43.58%. Also note that some Census tracts are not
included due to overlapping with Springdale.
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Transportation & Housing
On average, West Fayetteville has the highest median rent
while also having the highest % of residents being
cost-burdened.
This document uses the federal
government's definitions of
"cost-burden" or "rent-burdened,”
defined as an individual who spends
more than 30% of their income on
housing.

Average % of low-income
adults in Fayetteville that are
cost-burdened:

32.81%

On average, ALL adults that choose
to rent are cost-burdened in
Fayetteville as they spend more than
30% of their incomes on housing,
with the highest rate in South
Fayetteville and the lowest (by a
mere 3%) is in North/Central
Fayetteville.

Average % of adult income
used for rental housing:

It is worth noting that the lower
reported rents in North/Central
Fayetteville might be a result of both
a high number of rental units, a low
number of single-family homes, and
higher numbers of affordable housing
units in that area.

Average Rent in West
Fayetteville (most expensive
in the city)*:

30.68%
$823
* Note that this number is only a reliable
measurement to compare rental prices in
different areas of Fayetteville. For a more realistic
rent measurement, see the graphics on Page 70.
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Transportation & Housing
Due to its higher walkability and access to public transit,
North/Central Fayetteville has residents using less of their
income to pay for housing and transportation.
Lastly, by combining the costs of
transportation and housing, one can
gain a better sense of the financial
viabilities of adults to live comfortably.
Assumingly due to higher walkability
and public transit access, North/
Central Fayetteville has a lower % of
combined income towards transit and
housing (72.87%) while assumingly
due to the higher rate of single-family
homes and high vehicle ownership,
East Fayetteville has a higher % of
combined income towards transit and
housing (93.36%).
Does this show that with increased
efforts by the City of Fayetteville to
improve community knowledge on
alternative transportation methods
comes decreased costs for a
majority of an area’s residents?
How can the city improve such
conditions in East Fayetteville?

Average % of income used for
both transportation and
housing in Fayetteville:

83.73%
Area with the lowest average
% of income used for both
transportation and housing in
Fayetteville (North/Central):

72.87%
Area with the highest average
% of income used for both
transportation and housing in
Fayetteville (East):

93.36%
The Fayetteville Equity Profile - Page 116 - August 2018

Fayetteville Census Tract Transportation Data Averaged 2013-16
Census Tract

Census Area

101.04
101.06
101.07
105.06
105.07
105.08
106.00
107.01
107.02
110.01
111.01
111.02
113.00

East Fayetteville
North/Central Fayetteville
East Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
West Fayetteville
North/Central Fayetteville
North/Central Fayetteville
South Fayetteville
South Fayetteville
South Fayetteville
North/Central Fayetteville

2014 Estimated % of Single Household Income Used for
Transit and Housing
86.72%
85.65%
100.00%
86.91%
89.30%
96.95%
74.59%
63.21%
76.35%
93.76%
77.34%
91.49%
66.26%

City Average
East Fayetteville Avg.
North/Central Fayetteville Avg.
South Fayetteville Avg.
West Fayetteville Avg.
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83.73%
93.36%
72.87%
87.53%
86.94%

Transportation & Housing
Voices & Opinions
“I’ve moved to a different apartment every year of
college. The rents always increase and we have to
live farther away from the campus which results in
decreased motivation to go find parking, attend
class, and ultimately decrease our GPAs.”
•

Female, Age 21, White, Fayetteville Resident

“Some landlords are abusive and are ignorant
about college students. Some know that they can
manipulate them to get a higher rent from us.”
•

Female, Age 21, White, Fayetteville Resident

“Many of the college students who live in the nicer
apartments close to downtown (and can afford
them) are not from Arkansas, rather they are from
Texas or other out-of-state areas.”
•

Male, Age 22, White, Fayetteville Resident
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“Many of my co-workers wages are not keeping up
with the rates that the newer apartments in the
area, especially in Uptown, ask for. We are forced
to stay in our current apartments or move farther
out to Farmington or even Prairie Grove.”
•

Male, Age 29, Hispanic, Fayetteville Resident
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Transportation & Housing
Equity Recommendation:
Affordable Energy and Transit Action Plan
Short-Term Equity Recommendation (Less than 6 Months):

Conduct an initial outreach (with a focus on East, North/
Central, and South Fayetteville) on how lower-income
households can save more money on combined housing
and transportation costs, such as improving energy
efficiency and improving community knowledge on
alternative transportation methods. Gain at least 15 different
opinions from each area on what they think they can save
on and how realistic they can save on their current bills.

Mid-Term Equity Recommendation (6 Months to 1 Year):
Outreach to local and regional cost-reduction stakeholders
such as energy providers, alternative transportation
services such as Razorback Transit and Ozark Regional
Transit, and SNAP-eligible business to conduct community
outreach programs in those target areas to improve
community knowledge on accessibility and leisure/work
areas they can commute to without a car.
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Long-Term Equity Recommendation (More 1 Year):
Coordinate with city services, energy providers, and
different subsidized housing units to create an Affordable
Action Plan that integrates their knowledge with the
knowledge of community stakeholders and researchers to
improve upon reducing costs associated with transportation
and energy-efficiency methods.
Total Costs: Low
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Equity
Recommendations
Summary
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What is an Equitable Fayetteville?
1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.

5. A connected and affordable home for all.

The Fayetteville Equity Profile
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Intro to Equity Recommendations
Now that the data has been presented both visually and textually,
what should related stakeholders do with this information?
The following pages list one equity recommendation per section that has steps
split into short-term, mid-term, and long-term goals for each recommendation.
For many long-range planning documents, there is an absence of actionable
goals and/or benchmarks that are split into different timeframes. The purpose of
having different timelines is to allow related stakeholders to understand how a
community-based equity project can be envisioned over time with accountability.
At the end of page there are related stakeholders and related data points that
are referenced throughout this document.
Lastly, there is an estimated cost of low or medium, as project costs are usually
a priority and consideration for realistic implementation.
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Equity Recommendations Summary
Economic Vitality:
Create a 21st Century Workforce Development Plan
Short-Term Equity Recommendation (Less than 6 Months):

Outreach to employers and employees that are a majority high school / GED diploma or
associates degree holders to understand what type of workforce skills they are lacking or
could improve upon if given adequate education or guidance. Gain at least 20-30 different
perspectives on this and attempt to gain three to five key skills that employers and employees
feel they need to be proficient in to be competitive in a growing job market.
Mid-Term Equity Recommendation (6 Months to 1 Year):
Explore different institutions such as the Yvonne Richardson Community Center or the
Fayetteville Public Library for resources and spaces to host community workforce education
skills training classes in both the morning, daytime, and evening depending on the interests of
the voices gained from the first step of this process. Explore different online or hands-on
curriculum to learn such skills at a low-cost.
Long-Term Equity Recommendation (More 1 Year):
Establish a periodic community workforce development skills training curriculum that is hosted
at places such as the Fayetteville Public Library. Ensure that adequate public transportation
methods are available during class times.
Stakeholders:
•

Fayetteville Public Library

•

Yvonne Richardson Community Center

Data Points Affected:
•

Between 2010 and 2015, the unemployment rate for Blacks increased by 5.2% (pg. 48)

•

Between 2013 and 2017, the average number of jobs created for every one person added in Washington
County is 0.74 jobs (pg.50)

•

In 2016, 1 in 5 aged 25+ with only a high school / GED diploma were below-poverty (pg. 66)

Total Costs: Low
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Recommendations Continued
Educational Preparedness:
Combing the Arts with Academically-Disadvantaged Students
Short-Term Equity Recommendation (Less than 6 Months):
As the Cultural Arts Corridor and the University of Arkansas School of Art is growing in size
and impact, gauge community interest from the Fayetteville Public School District and the
University of Arkansas to brainstorm different activities, programs, or engagements that
connects the growing arts amenities with curriculums such as English-language learning.
Mid-Term Equity Recommendation (6 Months to 1 Year):
Ensure that most art programs and outreach materials and wayfinding (i.e. signs throughout
the Cultural Arts Corridor) have different translations (for example, Spanish) so visitors and
community members engaging with such amenities can learn about the arts while also
improving translation skills from English-to-Spanish and vice versa.
Long-Term Equity Recommendation (More 1 Year):
Establish a periodic community engagement program at the Cultural Arts Corridor that is
geared towards English Language Learners that is both run by the City of Fayetteville and the
University of Arkansas School of Art. Gain inspiration from events such as First Thursdays.
Stakeholders:
•
•

University of Arkansas School of Art
Cultural Arts Corridor Management and Outreach Personnel

Data Points Affected:
•

During the 2015-2016 Fayetteville Public School District school year, only 17.33% of limited English 3rd
grade students were ready or exceeding literacy testing standards (pg. 74)

•

During the 2015-2016 Fayetteville Public School District school year, only 2.27% of limited English 10th
grade students were ready or exceeding literacy testing standards (pg. 76)

Total Costs: Medium
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Health & Wellbeing:
Better SNAP-Access in South Fayetteville
Short-Term Equity Recommendation (Less than 6 Months):
Conduct an initial outreach in South Fayetteville on how lower-income households that use
SNAP benefits travel to health/food resources. Do they use public transit? Do they walk? Gain
at least 15-30 different responses and use this information to create a spatial map of where
people are commuting to, why they are going to those places, and how much they could save
on time and money if such SNAP-eligible locations were closer to their homes.
Mid-Term Equity Recommendation (6 Months to 1 Year):
Outreach to local SNAP-eligible businesses to gauge interest in potentially relocating or
opening a new storefront in South Fayetteville depending on the most optimal locations from
community interests (i.e. close to public transportation access, sidewalk access, etc.)
Long-Term Equity Recommendation (More 1 Year):
Coordinate with city and regional transportation services and SNAP-eligible businesses to
establish a storefront in South Fayetteville that has adequate public transportation
accessibility through a dedicated bus route and/or walkable access to a high density of
lower-income homes.
Stakeholders:
•
•

Washington County DHS Office Fayetteville
City of Fayetteville, AR Community Resources Division

Data Points Affected:
•
•

9.67% of adults in report eating less than one serving of fruits or vegetables per day (pg. 88)
22% of adults in South Fayetteville report having fair or poor health (pg. 92)

•

The only SNAP locations in South Fayetteville are two EZ-Marts (pg. 96)

Total Costs: Medium (depending on relocation abilities)
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Recommendations Continued
Transportation & Housing:
Affordable Energy and Transit Action Plan
Short-Term Equity Recommendation (Less than 6 Months):
Conduct an initial outreach (with a focus on East, North/Central, and South Fayetteville) on
how lower-income households can save more money on combined housing and
transportation costs, such as improving energy efficiency and improving community
knowledge on alternative transportation methods. Gain at least 15 different opinions from
each area on what they think they can save on and how realistic they can save on their
current bills.
Mid-Term Equity Recommendation (6 Months to 1 Year):
Outreach to local and regional cost-reduction stakeholders such as energy providers,
alternative transportation services such as Razorback Transit and Ozark Regional Transit,
and SNAP-eligible business to conduct community outreach programs in those target areas
to improve community knowledge on accessibility and leisure/work areas they can commute
to without a car.
Long-Term Equity Recommendation (More 1 Year):
Coordinate with city services, energy providers, and different subsidized housing units to
create an Affordable Action Plan that integrates their knowledge with the knowledge of
community stakeholders and researchers to improve upon reducing costs associated with
transportation and energy-efficiency methods.
Stakeholders:
•
•

City of Fayetteville, AR Sustainability and Resilience Department
Razorback Transit + Ozark Regional Transit

Data Points Affected:
•
•

23.19/100 is the average walkability score in Fayetteville (pg. 108)
30.68% of adults’ income in Fayetteville is used for housing on average (pg. 114)

•

83.73% of adults’ income in Fayetteville is used for housing and transportation costs on average (pg. 116)

Total Costs: Low
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Other Equity Recommendations
In addition to the aforementioned equity recommendations, these are suggestions for
further research or community-based projects:
•

Conduct an analysis of the demographics of the City of Fayetteville’s
representatives (i.e. elected officials, boards/commissions, and administrative personnel)
to understand which populations are underrepresented and/or overrepresented in
industries (i.e. schools) or areas (i.e. South Fayetteville) and how modifications to hiring
outreach and job postings can create a more equitably-representative government.

•

Conduct an outreach to Fayetteville residents that are aged 25-29 and explore their
different academic and career pathways. Why do some of them stay in Fayetteville and
why are some of them leaving? Through this research, the City of Fayetteville can
understand how to promote more attractive industries and tailor its workforce development
goals to promote demographic growth amongst 25-29 aged people.

•

Conduct an analysis of the City of Fayetteville’s recycling services to understand
which areas of Fayetteville are underserved, what types of housing developments are
underserved (i.e. apartments versus single-family homes), and how adequate planning
can create a more equitable recycling program.

•

Conduct an analysis of curriculums at the University of Arkansas to investigate if
majors are connected with real-world examples and personnel from examples in
Northwest Arkansas (i.e. Journalism majors have classes that are taught, co-taught, or
bring in working professionals) so students understand the landscape of their industries
specific to Fayetteville and Northwest Arkansas to promote sustained growth of talent.
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Data Sources & Inspirations
Data
American Factfinder:
•

Fayetteville, AR 2017 Census Estimates

•

Fayetteville, AR 2010 Census

•

Fayetteville, AR 2016 American Community Survey

Bureau of Labor Statistics
•

County Employment and Wages in Arkansas - Southwest Information Office

•

Economy at a Glance

Northwest Arkansas 2040 Transportation Plan
Northwest Arkansas Council 2015 Regional Agenda
Northwest Arkansas Regional Planning Commission (NWARPC) System Wide Origin and
Destination Survey
Fayetteville Public School District 2015, 2016, and 2017 Profiles
SmartAsset Income Tax Calculator
U.S. Department of Agriculture Food and Nutrition Service SNAP EBT
Enterprise Opportunity 360 Measurement Reports
STAR Community Rating System - Technical Guide January 2014
The many voices and stories of Fayetteville residents (interviewees)
Equity Profile and Assessment Inspirations
Inclusive Dubuque:
•

inclusivedbq.org/community-equity-profile

Policylink Equity Profiles:
•

nationalequityatlas.org/reports/equity-profiles

King County (Washington) Equity and Social Justice Report:
•

kingcounty.gov/elected/executive/equity-social-justice.aspx

Metro Atlanta Equity Atlas:
•

atlantaequityatlas.com

The Portland Plan:
•

portlandonline.com/portlandplan/index.cfm?c=56527
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Page 19: Mayor Jordan Speaking (fayettevilleflyer.com)
Page 21: First Thursday (experiencefayetteville.com)
Page 25: Student Section (uark.edu), Farmer’s Market (missionhts.com), Gulley Park
Festival (experiencefayetteville.com)
Page 37: Fayetteville Bike Trail Planning (nwatrails.org)
Page 39: Historic Square (fayettevilleflyer.com)
Page 42: NWA Mall (uptownfayettevillear.com), Square (fayettevilleflyer.com),
Apartments (fayettevilleflyer.com)

Uptown

Page 55: Dickson Street Bookstore (fayettevilleflyer.com)
Page 57: College Avenue (loopnet.com)
Page 61: Fayetteville High School (marlonblackwell.com), University of Arkansas (uark.edu),
Fayetteville Public Library (faylibfoundation.org)
Page 73: Montessori Elementary (marlonblackwell.com)
Page 75: Haas Hall Academy (fayettevilleflyer.com)
Page 79: Washington Regional Medical (glassdoor.com), UAMS Northwest (uams.edu),
7-Hills (7hillscenter.org)
Page 89: Supermarket Access Map (arcgis.com)
Page 91: SNAP Map (fns.usda.gov)
Page 93: Yvonne Richardson Center (fayettevilleflyer.com)
Page 95: Whole Foods (fayettevilleflyer.com)
Page 99: Cyclists (fayetteville-ar.gov), Trail (missionhts.com), Houses (flyer-homes.com)
Page 101: Census Tract Maps (policymap.com)
Page 113: Construction (fayettevilleflyer.com)
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What is an Equitable Fayetteville?

1. A diversifying community.
2. An economically vital region.
3. An educated workforce.
4. A healthy population.
5. A connected and affordable home for all.
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